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For economists who have now officially declared the

“Great Recession” over, the economy is of statistical inter-

est.  For politicians seeking to lead the state, it provides a

convenient rhetorical backdrop to 30-second sound bites.

But for the average Wisconsin family, the economy

comes down to two words:  jobs and wages. For well-

paying jobs to be available, of course, existing firms must

prosper and new ones be created.

The focus in this report is on all three—employees,

employers, and the wages that are paid.  A brief look at the

current state of the economy and a more-detailed scan of

recent history both show all three to be under stress, as

the Badger State struggles to make the transition from the

20th century into the emerging 21st.

CURRENT STATE OF THE STATE

The story behind Wisconsin’s current economic health

is, of course, the national recession that began in 2007 and

lingered longer than expected.

Output

Economists often look to state output, or gross do-

mestic product (GDP), as the best single indicator of eco-

nomic performance.  On a per capita basis, Wisconsin’s

GDP growth has lagged the nation’s since the mid-2000s.

After growing between one and two percent each year

from 2002 through 2004, Wisconsin’s inflation-adjusted

(or real)  GDP per capita began to stagnate in 2005 and fell

1.3% in 2008.  The state’s 2008 real GDP per capita was

only 0.2% higher than in 2004.

While the performance of the national economy was

not stellar, it was significantly better than Wisconsin’s.

During the 2004-08 period, the nation’s real GDP per per-

son rose 3.3%, or an average of 0.8% per year.

Jobs

Most working people look to job growth as the key

benchmark of economic performance.  By that measure,

the current economic downturn started earlier and was

deeper here than nationally.

Lobbying Dollars Detailed • Candidate Surge •

Tax Rankings

IN BRIEF

For most residents, Wisconsin’s economy means jobs

and wages.  Unfortunately, the state lags the nation in job

growth, and average wages here trail national norms.

n Slow job growth is partly attributable to less firm cre-

ation here.  Since 2003, our rate of new-firm creations

ranked 42nd among the 50 states.

n Statewide average wages, which were already 5.0%

under the U.S. average in 1979, fell to 13.1% below last

year.

n In fact, Wisconsin wages trail the nation’s in most oc-

cupational categories.  The wage gap is largest among jobs

paying $50,000 or more.  Pay for blue-collar jobs here

tends to be above average.
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falling much longer.  Since 2003, Wisconsin has experi-

enced little real wage growth and has lost ground to other

states.

From 2003 through 2009, the average real wage in

Wisconsin rose 1.4%, from $39,249 to $39,798.  Only six

states—Delaware, Georgia, Indiana, Michigan, Minne-

sota, and Ohio—had less wage growth.  Nationally, real

wages rose 4.2%.

With real wages stagnating here but rising nationally,

Wisconsin’s average wage fell from 10.8% below the U.S.

average in 2003 to 13.1% below in 2009.  The state’s aver-

age wage ranked 30th in 2009.

JOB CREATION LONG TERM

Wisconsin’s poor economic performance in recent

years would pose little concern if long-term job growth

had been steady and consistent, firm creation were robust,

and wages were competitive and growing.  Over the past

three decades, the state has experienced periods of both

growth and decline.  However, decline has been more preva-

lent in the past 15 years.

From 1985 through 2009, the U.S added about 50 mil-

lion jobs, a 40.4% increase.  Wisconsin’s growth was rela-

tively good (38.3%).  In fact, employment here grew faster

than in any of the surrounding states, except Minnesota

(43.4%).

Nevada (176.7%), Utah (105.9%), Arizona (97.9%),

and Idaho (86.2%) grew the most, while Rhode Island

(12.8%), Connecticut (16.5%), Massachusetts (16.8%),

and Michigan (18.6%) grew the least.
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Employment (seasonally adjusted) peaked nationally

in January 2008 but topped out here in June 2007, seven

months earlier.  The employment decline ended in Decem-

ber 2009 in Wisconsin and in January 2010 nationally.  From

June 2007 through December 2009, Wisconsin lost

198,000 jobs (6.8%).  The loss of 204,500 private-sector

jobs was offset by a gain of 6,500 jobs in the public sec-

tor.  Nationally, the decline was 5.8% (see Figure 1), or

nearly eight million jobs.

Fifteen states had greater job losses than Wisconsin

during this period, including neighboring Illinois (-7.2%)

and Michigan (-10.0%).  States with the largest employ-

ment declines—in percentage terms—were Nevada (-13.3%),

Florida (-11.0%), and Arizona (-10.9%).

As the economy began to rebound during the first half

of this year, Wisconsin’s job gains (+1.2%, 21st) exceeded

the nation’s (+0.5%).  However, as of June, the state re-

mained 5.7%, or 166,100 jobs, below its June 2007 level;

the nation was 5.3%, or 7.3 million jobs, below 2007 levels.

Since June 2007, Wisconsin’s private-sector job losses

were concentrated in manufacturing (44% of the total),

professional and business services (18%), construction

(16%), and retail trade (14%).  Combined, these four in-

dustries accounted for less than 50% of all 2007 private-

sector jobs but more than 90% of the private-sector

losses.

Firms

Business closings also increased significantly in re-

cent years, while new-firm creation slowed.

From the third quarter of 2007 through the end of

2009 (30 months), firm closings in Wisconsin averaged

6,071 per quarter, or 12.1% more than the 5,418 average

during the 30 months ending in 2006.  During the 30 months

ending in 2009, firm creation fell 5.0%, from an average

of 5,662 to 5,378.  The net result was nearly 3,000 fewer

private firms in the final quarter of 2009 than in the same

period two years prior.

Wages

While job numbers have declined since mid-2007,

Wisconsin’s wages relative to those of the U.S. have been
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Figure 1:  Recent Job Losses Here Worse Than U.S.
% Change from June 2007
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ral population increases or inmigration, both of

which are below average here.

1994-2009:  Less Firm Creation

One of the reasons behind Wisconsin’s slow

job growth since 1994 is the low rate of new-

firm creation.  New jobs result from opening

new companies or expanding current ones.  At

the same time, jobs are eliminated when firms

downsize or close.  States experience job growth

when employment gains due to firm openings

and expansions outpace job losses from clos-

ings and contractions.

Recent studies show that nearly all net job

creation comes from new business starts.

Wisconsin’s experience in 2004 is illustrative.

Private employers added about 38,000 jobs that

year.  Among existing firms, 483,000 jobs were

added through expansions.  However, firm con-

tractions (455,000 jobs) and closings (91,000)

resulted in the elimination of 546,000 jobs.  Thus,

there was a net decline of more than 60,000

jobs from established firms.  New firms cre-

ated more than 100,000 jobs in 2004, resulting

in a net job gain for the year.

Wisconsin fares poorly in terms of new-

firm creation.  Nationally, from 1992 through

2009, new firms as a percentage of all firms—

the firm creation rate—averaged 5.4%.

Wisconsin’s firm creation rate (4.5%) was be-

low average and ranked 42nd nationally.  Among

Wisconsin’s neighbors, only Iowa created new

firms at a lower rate.

Wisconsin fared even worse in terms of jobs

created by new firms.  Jobs in new firms aver-

aged only 1.2% of total private sector employ-

ment, compared to nearly 1.6% for the U.S.

That placed Wisconsin 46th among the 50 states,

ahead of only Indiana, Tennessee, Nebraska, and

Connecticut.  A detailed discussion of new firm

creation is found in the next section.

Key Industries.  While Wisconsin lagged the

nation in job growth during 1994-2009, what is

more troubling is its shedding of jobs in key

industries—that is, those with a greater share

of total employment here compared to the na-

tion.  Nine of Wisconsin’s 10 key industries are

in manufacturing:  paper, machinery, electrical

equipment, printing, fabricated metals, wood,

plastics/rubber, primary metals, and food.  The

other is nonstore retailing.

Each of the 10 industries had fewer work-

ers in 2009—both nationally and in Wisconsin—

Wisconsin’s rate

of new-firm

creation is

among the

lowest

nationally.

Surging female

labor force

participation

during 1988-96

helped

Wisconsin grow

jobs faster than

the U.S.

When compared to the nation, employment

trends in Wisconsin fall into three periods:

n 1985-89:  Job growth here (2.4% per

year) matched the U.S.

n 1989-94:  Wisconsin created jobs at a

faster pace (2.1% annually) than the

nation (1.2%).

n 1994-2009:  Wisconsin (0.8% per year)

lagged the country (1.3%).

1989-94: Expanding the Workforce

While Wisconsin created jobs at an above-

average clip during 1989-94, many of those jobs

were filled by new female entrants to the

workforce.  Job creation slowed once female

labor force participation (LFP) peaked.

The state’s population has long grown more

slowly than the nation’s.  Since 1985, the Bad-

ger State has grown 0.7% per year, compared

to 1.1% nationally.  Slow population growth can

limit the labor pool for new jobs.  However, from

1988 through 1996, Wisconsin greatly expanded

its pool of workers by bringing more women

into the workforce, thus allowing it to increase

employment faster than nationally.

In 1987, Wisconsin’s female LFP rate—the

percentage of 16-or-older females who were

either working or looking for work—was only

slightly higher than the nation’s (59.3% vs.

56.0%).  Over the next nine years, Wisconsin’s

rate climbed more than 10 points to 69.6%, the

highest in the nation.  The national female LFP

rate rose just over three points (see Figure 2).

With Wisconsin’s slow-growing population,

the surge in female workers here was key to job

gains during those years.  However, with growth

in female participation apparently at its end,

workforce growth will have to come from natu-

Figure 2:  Wisconsin Female Workforce Surges
Female Labor Force Participation Percentages;

Wis. and U.S., 1985-2008
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Firm 

Creat'n 

Rate Wis. U.S.

Wis. 

Diff.

High Firm 

Creation  

States

Wis. 

Diff.

Construction 7.9% 4.5% 5.6% -1.1% 6.4% -1.9%

Prof./Bus. Serv. 6.9% 11.4% 15.4% -4.0% 13.9% -2.5%

Information 5.9% 2.1% 2.6% -0.5% 2.6% -0.5%

Trade/Trans./Util. 5.7% 22.6% 23.1% -0.4% 23.8% -1.1%

Leisure/Hosp. 5.4% 11.1% 12.2% -1.0% 14.8% -3.7%

Fin. Activities 4.7% 6.9% 7.1% -0.2% 6.5% 0.4%

Educ./Health Serv. 3.7% 16.9% 17.1% -0.2% 16.9% 0.1%

Manufacturing 3.0% 19.3% 11.0% 8.2% 8.7% 10.6%

Share of Private Employment

U.S. Wis.

Paper Manuf. -36.5% -34.9%

Machinery Manuf. -25.1% -22.4%

Elec. Equip./Appliance Manuf. -36.0% -31.0%

Printing and Related -36.0% -11.0%

Fabricated Metal Prod. Manuf. -15.7% -8.4%

Nonstore Retailers -7.2% -14.5%

Wood Product Manuf. -35.5% -29.4%

Plastics/Rubber Prod. Manuf. -26.3% -8.2%

Primary Metal Manuf. -41.5% -40.6%

Food Manuf. -4.9% -2.1%

Social Assistance 70.1% 87.6%

Educational Services 57.9% 47.7%

Ambulatory Health Services 56.3% 39.4%

Museums/Hist. Sites/Zoos/Parks 52.4% 39.6%

Warehousing and Storage 47.8% 80.6%

Prof., Sci., and Tech. Services 46.4% 25.1%

Amusement, Gambling, and Rec. 43.5% 32.9%

Securities/Investments 37.4% 46.5%

Support for Trans. 36.1% 35.6%

Food Services/Drinking Places 34.5% 23.7%

Wisconsin's Top 10 "Key" Industries

Fastest-Growing Industries Nationally

Wisconsin’s

“key” industries

have all lost

jobs since 1994.

The state’s low

firm creation

rate is partly

due to its

industry mix.

than in 1994 (see Table 1).  Wisconsin’s top

three industries—paper, machinery, and electri-

cal equipment manufacturing—reduced employ-

ment by 35%, 22%, and 31%, respectively, over

the 15-year period.  It is somewhat encourag-

ing that, while the job count is declining in these

industries, it is generally falling less in Wiscon-

sin.

Among the nation’s fastest-growing indus-

tries, Wisconsin’s performance has been mixed.

The state’s job growth topped that of the U.S.

in social assistance, warehouse and storage, and

securities and investments.  It lagged signifi-

cantly in ambulatory health services and in pro-

fessional, scientific, and technical services.  Ex-

cept for social assistance, each of these fast-

growing industries accounts for a smaller share

of employment here than nationally.

FIRM CREATION LONG TERM

While state political leaders tend to focus

on preserving jobs in existing industries, the pre-

ceding discussion suggests the importance of

emerging sectors and new firms.  Factors con-

tributing to the birth of new firms are much

debated, but often mentioned are industry mix,

capital availability, and “business climate.”

Industry Mix

Badger State employment is disproportion-

ately concentrated in industries where national

employment is falling.  This is not necessarily a

concern if new firms are appearing in emerging

niches of existing industries or in new, high-

growth sectors.

Where is firm creation occurring?  National

data show that, during 1994-2009, new firms

were more likely to emerge in construction, pro-

fessional services, and information technology

than in manufacturing or health/education.  Table

2 documents this by listing in declining order na-

tional firm-creation rates by industry.  The cre-

ation rate is the percentage of all firms in an

industry that are new.  Construction (7.9%) and

professional/business services (6.9%) top the list

of major industries, followed by information (5.9%).

Manufacturing’s rate (3.0%) was lowest.

Wisconsin’s challenge is that its jobs are

concentrated less in the first three areas and

more in the last one, manufacturing.  For ex-

ample, only 4.5% of private sector jobs here

were in construction, 1.1 percentage points be-

low the U.S. (5.6%).  Even more noticeable was

the gap in business and professional services

(-4.0 points, 11.4% vs. 15.4%).

The rest of the table shows firm-creation

rates tend to be inversely related to areas of

Wisconsin employment advantage.  The share

of state jobs in industries prone to higher firm

creation—for example, information (2.1% vs.

2.6%) and trade/transportation (22.6% vs.

23.1%)—is somewhat smaller than U.S. aver-

ages.  Wisconsin disproportionately employs

people in manufacturing (19.3% vs. 11.0%), yet,

as shown, the percentage of new firms in manu-

facturing (3.0%) is relatively low.

The dilemma for Wisconsin is apparent.  New

firms are most likely to be founded by individu-

Table 1:  Wis./U.S. Job Growth by Industry
% Change, 1994-2009

Table 2:  Employment Shares, Firm Creation by Industry
% Change, 1994-2009
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als in industries with which they are most fa-

miliar.  Yet the state’s employment—and thus

worker knowledge and competence—are con-

centrated in areas less likely to produce new

firms.  According to the Kauffman Foundation,

a leading research center on entrepreneurial ac-

tivity, “startups and young companies dominate

job creation in the United States—and have done

so for the last 30 years.”  With relatively low

new-firm creation, it is not surprising that the

state lags in job creation.

Less Venture Capital

In addition to industry mix, Wisconsin also

appears to lack some of the startup capital needed

by new firms.  New companies rely on family

resources, small business loans, angel investors,

and venture capital for financing.  While com-

parable figures in some of those areas are hard

to come by, Wisconsin is well below average in

venture capital disbursements.

From 1995 through 2008, venture capital

here averaged $13 per capita (36th nationally),

compared to nearly $110 per capita nationally.

Among Wisconsin’s neighbors, only Iowa was

lower and has created fewer firms since.  Neigh-

boring Minnesota averaged nearly $85 per per-

son in venture capital; Illinois was just under

$50.  California received more than 40% of all

venture capital dollars available nationally.  It

ranked 16th in firm creation, 10th in jobs from

new firms.

Business Climate

New firms need capital to survive and grow.

They also need a nurturing environment, or

“business climate,” which includes a variety of

factors, such as availability of financial and tech-

nical expertise, flexible regulatory burden, and

competitive costs for energy, transportation, and

public services.  Accurately measuring some of

these, as well as other components of business

climate, can be daunting.

Many academics, researchers, and journal-

ists attempt to develop business climate indices.

Rather than examine specific business climate

measures, the focus here is on those elements

of these overall measures that appear relevant.

After much preliminary analysis, two mea-

sures appear to be highly related to firm cre-

ation:  “economic openness” and unemployment

taxes.  The openness measure includes exports,

foreign direct investment, and percent of the

population born abroad.  Wisconsin ranked 32nd

on openness, 29th on unemployment taxes, and

42nd on firm creation.

WAGES LONG TERM

If having a job is critical to most people,

having a well-paying one is equally important.

Rising, competitive wages result in higher in-

comes and a better standard of living.  Unfortu-

nately, as with job and firm creation, wages here

are below average and have grown significantly

slower than the nation’s.

From 1981 through 2009, real wages in

Wisconsin increased 18.5%, compared to 27.0%

nationally.  Although real wages are growing (see

Figure 3A), Wisconsin has been losing ground

to the rest of the country (Figure 3B).  About

forty years ago, average wages here were only

3.4% below the national average.  By 1979, they

had lost a little ground and were 5.0% below.

Wisconsin lost significant ground during the

1980s.  From 1979 through 1991, real Wiscon-

sin wages dropped 6.5%, while nationally, they

rose 1.3%.  By 1991, Badger wages were 12.3%

below the U.S. average.

Wisconsin hovered near that level for the

next 12 years, before a downward trend re-

sumed in 2004.  From 2003 through 2009, real

wages rose only 1.4%, compared to 4.2% na-

tionally.  By 2009, they were more than 13%

below average.

During the 1981-2009 period, several east-

ern and northeastern states had significant wage

Real Wages

U.S.

Wis.

Figure 3:  Wis. Real Wages Rising, But Lagging U.S.
Real Wages Wis. and U.S. (A), Wis. % Below U.S. (B),

1969-2009

Wis. % Below U.S.

From 1995-

2008, venture

capital here

averaged $13

per capita, 36th

nationally.
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Wis. U.S. +/- US Wis. U.S. +/- US

Management $92,240 $102,900 -10.4% 4.04% 4.68% -0.64%

Legal 76,810 95,820 -19.8% 0.54% 0.76% -0.23%

Computer & Mathematical Science 65,300 76,290 -14.4% 1.95% 2.53% -0.57%

Architecture & Engineering 63,950 73,590 -13.1% 1.74% 1.85% -0.11%

Healthcare Practitioner & Technical 70,610 69,690 1.3% 5.68% 5.51% 0.17%

Bus.  &  Fin. Operations 57,460 65,900 -12.8% 4.16% 4.64% -0.48%

Life, Physical, & Social Science 58,790 65,660 -10.5% 0.95% 1.00% -0.05%

Arts, Design, Ent., Sports, & Media 41,430 51,720 -19.9% 1.29% 1.34% -0.04%

Education, Training, & Library 47,240 49,530 -4.6% 5.80% 6.50% -0.70%

Construction & Extraction 47,180 43,350 8.8% 3.67% 4.40% -0.74%

Community & Social Services 42,060 42,750 -1.6% 1.15% 1.45% -0.29%

Installation, Maintenance, & Repair 42,020 42,210 -0.5% 3.76% 3.91% -0.15%

Protective Service 38,790 41,740 -7.1% 1.98% 2.43% -0.45%

Sales 34,010 36,020 -5.6% 10.06% 10.50% -0.44%

Production 34,370 33,290 3.2% 11.40% 6.83% 4.57%

Office & Admin. Support 31,620 32,990 -4.2% 15.70% 17.10% -1.39%

Transportation & Material Moving 31,860 32,180 -1.0% 7.59% 6.77% 0.82%

Healthcare Support 26,910 26,710 0.7% 3.45% 2.97% 0.47%

Bldg. & Grounds Cleaning & Maint. 25,100 24,970 0.5% 3.25% 3.27% -0.02%

Personal Care & Service 23,200 24,680 -6.0% 2.83% 2.65% 0.18%

Farming, Fishing, & Forestry 28,750 23,990 19.8% 0.20% 0.32% -0.12%

Food Prep. & Serving Related 19,680 20,880 -5.7% 8.81% 8.59% 0.23%

Average Wage Share of EmploymentWisconsin wages

trail the

nation’s in most

occupations,

particularly

high-wage jobs.

gains, including Massachusetts (58.2%), Con-

necticut (51.0%), Maryland (46.4%), Virginia

(46.3%), and New Hampshire (45.7%).

Wisconsin (18.5%, 33rd) was in the bot-

tom half of states, though its gains outpaced

two neighbors—Iowa (12.5%) and Michigan

(4.4%).  The state trailed Illinois (25.0%) and

Minnesota (27.8%).

By Industry

The lag in wages cuts across industries.  In

2008, the state’s average wages trailed the nation

in 70 of 81 industries.  Twenty-four industries

had wages that were at least 20% below aver-

age, including securities/investments (-51.6%),

real estate (-38.1%), food services and drinking

places (-25.3%), computer/electronic product

manufacturing (-25.0%), and professional/

scientific/technical services (-24.8%).

Pay was higher in several “key” industries,

including electrical equipment (+6.7%), food

(+4.6%), and paper (+3.4%) manufacturing,

printing (+5.4%), and nonstore retailers

(+4.9%).  Wisconsin employers also paid more

in one fast-growing industry, ambulatory health

services (+27.7%).

By Occupation

Wisconsin wages also trail the nation in most

occupations.  Table 3 shows average wages for

22 major occupational groups.  In 2009, the

Badger State was below the U.S. in 16 of 22

groups.

The wage disadvantage was significant in

high-paying occupations but nonexistent in some

low-paying ones.  Of eight occupational groups

in which average U.S. wages were over

$50,000, Wisconsin was below the nation by at

least 10% in seven of them.  Only high-paying

medical  jobs paid more here.  Wisconsin often

paid more than the nation in blue-collar jobs,

such as construction, production, farming/

fishing/forestry, and maintenance.

The table below also shows the state gener-

ally lagged in the number of high-paying jobs.

Nationally, 22.3% of jobs were in occupational

groups with average wages of $50,000 or more.

In Wisconsin, only 20.4% were.  When indi-

vidual occupations—not groups— are examined,

the contrast is more stark.  Nationally, 29.7%

of occupations paid more than $50,000.  In Wis-

consin, those occupations accounted for only

26.8% of employment.

Table 3:  Wisconsin Trails Nation in Wages for Most Occupations; Lags in White-Collar Jobs
Average Wage by Occupation and Share of Total Employment, Wis. and U.S., 2009

Wisconsin pay

was above the

U.S. in several

industries in

which the state

has a higher

employment

share.
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DATA SOURCES:

U.S. Bureau of Economic Analysis; U.S. Bureau of Labor
Statistics; WISTAX calculations.

Wages and Productivity

One reason Wisconsin’s wages are low and

falling relative to the nation appears to be pro-

ductivity, or output per worker.  Economists

point out that worker wage changes are tied to

productivity.  The more a worker can produce

in an hour, week, or year, the more valuable the

employee is to the employer.  That additional

value should be reflected in higher wages, or

the employee will be hired elsewhere.

Figure 3B on page 5 shows Wisconsin’s

long-term relationship between productivity and

wages.  Wisconsin’s output per worker relative

to the nation’s is plotted next to the state’s rela-

tive average wage.  Clearly, lagging output per

worker here has impacted state wages.

All Industries Lagging.  More troubling may

be the relative decline in productivity across

multiple industries.  Changes in classification sys-

tems limit industry analysis from 1969-97, but

figures from those years show that in each of

seven major industry groups—construction, du-

rable goods manufacturing, nondurable manu-

facturing, wholesale trade, retail trade, finance/

insurance/real estate, and services—output per

worker in Wisconsin fell relative to the nation.

The Manufacturing Conundrum.  Produc-

tivity changes in manufacturing provide insight

into Wisconsin’s situation.  Nationally, produc-

tivity in durable and nondurable manufacturing

grew more than in nearly every other industry.

Increased productivity meant these industries

could produce the same amount with fewer em-

ployees.  In other words, U.S. manufacturers

survived by becoming leaner and more efficient,

by trimming costs to remain globally competi-

tive.  This is one of several reasons for declin-

ing manufacturing employment, both nationally

and in Wisconsin.  Rising productivity generally

resulted in above-average wage gains in these

industries.

In Wisconsin, however, manufacturing

productivity rose less than elsewhere.  In du-

rable goods, such as appliances or autos,

Wisconsin’s output per worker rose 21%,

compared to 29% nationally.  In nondurables,

the gap was larger (18.5% vs. 44.5%).  Thus,

while manufacturing employment declined less

here, average wages rose less, as well.  In a

challenging, global environment, the unfortu-

nate manufacturing conundrum is clear:  Ef-

ficiency and survival, wages and productivity,

are unavoidably linked.

LOOKING AHEAD

As state policymakers and leaders look to

the future of Wisconsin’s economy, they need

to think strategically, in both the short- and long-

terms.  The focus must be not just on job pres-

ervation, which has obvious political appeal, but

also on new jobs, job quality, and firm creation.

Adding Jobs

In the short run, Wisconsin employers need

to create about 160,000 jobs to restore employ-

ment to 2007 levels, and 170,000 or more jobs

to bring the unemployment rate back under 5%.

Much of short-term job creation depends on the

health of the national economy.

Longer term, Wisconsin will face choices

between job numbers and job quality.  The state

does not have to be a leader in terms of the

number of jobs created.  As mentioned earlier,

the state’s labor force participation is high and

population growth is slow.  Thus, once employ-

ment returns to a “normal” level, employers here

will probably need to add jobs at a rate of less

than 1% per year.  The state’s economic suc-

cess is more likely to be tied to the kinds of new

jobs created.

Creating High-Wage Jobs

Wisconsin needs to stem long-term erosion

in wages relative to the U.S.  This can be done

by raising the productivity of current workers

or by creating new high-wage jobs.  The state’s

many postsecondary education institutions can

help foster a highly skilled, highly educated

workforce.  To keep that talent in Wisconsin,

though, requires the state to offer both more

high-skill jobs and more competitive wages.

Nurturing New Firms

Due to its industry mix, Wisconsin is at a

disadvantage in terms of new-firm creation.

While an advantageous business climate is im-

portant, more research is needed into the spe-

cific elements of “business climate” that are

most significant.  Although Wisconsin leaders

have worked to increase available capital from

angel and venture capital investors, much re-

mains to be done in this area.

As a state, Wisconsin has much to offer.

However, those advantages often are overlooked

when wages and job growth underperform. o

One reason for

Wisconsin’s

lagging wages is

below-average

productivity.

The state needs

to find ways to

increase wages

and create new

high-paying

jobs.
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WISTAX NOTES

n Lobbying Dollars Detailed.  The Forest County

Potawatomi Community spent the most money lobbying

state lawmakers in the first half of 2010.  At $1.1 million,

the organization spent nearly two-times as much as the

state’s next top spender, the Wisconsin Education Asso-

ciation ($632,316).  According to reports released by the

Government Accountability Board (GAB), lobbying orga-

nization spending for the entire 2009-10 session is up 12%

over spending in the comparable period of the last session.

The GAB reports the senate and assembly versions of

the global warming bills were the most heavily lobbied pieces

of legislation, with organizations spending over 14,000

hours advocating for or against those bills.  The highest

spending lobbying groups so far in the 2009-10 session

have been the Wisconsin Education Association, Forest

County Potawatomi Community, Wisconsin Insurance Al-

liance, Altria Client Services, Inc. and the Wisconsin Hos-

pital Association.  The complete lobbying

database is available on the GAB’s Web

site:  www.gab.wi.gov.

WISTAX NOTES

n Candidate Surge.  With 314 people

filing to have their names on the ballot,

the number of legislative candidates is

up 29% from the last gubernatorial elec-

tion in 2006.  “Legislative candidate

surge signals discontent” (Focus #13-

10) offers an overview of this year’s

candidate filings.

The spike in candidate activity might

be explained by many factors, including

a weak economy, a surge in anti-incum-

bent sentiment, state budget problems,

and mounting government debt.  Regard-

less of the reason, the public appears

more engaged now than in many years.  The number of

candidates in 2010 is about 20% above the 1990 through

2006 average.  Much of the increase in candidate numbers

in 2010 over 2006 is for the assembly, with 66 of the 71

additional candidates seeking to be state representatives.

n Tax Rankings.  A frequent question asked about taxes

is:  “How does Wisconsin compare with other states?”  Ac-

cording to “New Census figures change state tax rankings”

(Focus #14-10), Wisconsin residents paid 11.76% of state

personal income in 2008 taxes, 13th highest nationally.

Relative to personal income, property and individual in-

come taxes here were nearly 25% above U.S. averages.

Part of the reason is that Wisconsin relies less on user fees

and miscellaneous revenues (e.g., interest earnings and

property sales) than do most states.  Adding these two

items to taxes drops Wisconsin’s rank from 13th to 21st.

On a per capita basis, Wisconsin’s tax rank (18th) is lower

because its average income is below the U.S. norm. o

  1. Publication title—The Wisconsin Taxpayer.
  2. Publication number—688-800.
  3. Filing date—September 30, 2010.
  4. Issue frequency—Monthly, except July.
  5. No. of issues published annually—11.
  6. Annual subscription price—$16.

  7. Mailing address of known office of publication—401
North Lawn Ave., Madison, Dane County, Wisconsin
53704-5033.

  8. Mailing address of headquarters or general business
office of publisher—401 North Lawn Ave., Madison,
Dane County, Wisconsin 53704-5033.

  9. Publisher—Wisconsin Taxpayers Alliance, 401 North
Lawn Ave., Madison, Dane County, Wisconsin 53704-
5033.

Editor—n/a.
Managing Editor—Todd A. Berry, 401 North Lawn
Ave., Madison, Dane County, Wisconsin 53704-5033.

10. The owner is the Wisconsin Taxpayers Alliance (a
nonstock corporation), 401 North Lawn Ave., Madison,
Dane County, Wisconsin 53704-5033.

11. Known bondholders, mortgagees, and other security
holders owning or holding 1% or more of total amount
of bonds, mortgages, or other securities—none.

12. The purpose, function, and nonprofit status of this
organization and the exempt status for federal income
tax purposes have not changed during preceding 12 months.

A. Total no. of copies (net press run) . 7,200 7,200
B. Paid circulation

1. Mailed outside-County ............... 4,187 4,039
2. Mailed in-county ...................... 560 535
3. Distribution outside the USPS .... 2 0
4. Other classes mailed through

the USPS .................................... 272 233
C. Total paid distribution ..................... 5,021 4,807
D. Free or nominal rate distribution

1.  Mailed outside-county .............. 12 13
2.  Mailed in-county ....................... 10 22
3.  Mailed through other classes .... 489 299
4.  Outside the mail ......................... 252 214

E. Total free or nominal rate
        distribution ....................................... 763 548
F. Total distribution (C + E) ................ 5,784 5,355
G. Copies not distributed ..................... 1,416 1,845
H. Total (F + G) .................................... 7,200 7,200
I. Percent paid .................................... 87% 90%

I certify that all information furnished is true and complete.

                     Todd A. Berry, President and Managing Editor

UNITED STATES POSTAL SERVICE

STATEMENT OF OWNERSHIP,

MANAGEMENT, AND CIRCULATION

Average Single
No. Copies Issue
Each Issue Published

Extent During Nearest
and Nature Preceding to Filing

of Circulation 12 Months Date


